BENEFITS OF UTILIZING A VOCATIONAL REHABILITATION COUNSELOR IN AN IOWA WORKERS’ COMPENSATION CASE

Historically, Vocational Counselors have played a limited role in Iowa Workers’ Compensation Cases. However, over the past few years our office has seen a steady increase in the number of referrals from Plaintiff and Defense Attorneys as well as Insurance Companies requesting our services. 

The services most often requested of Vocational Counselors in an Iowa Workers’ Compensation Case include but are not limited to the following:

Industrial Disability Assessments

· Retained as a Vocational Expert by one side or by party agreement which is the new trend

· Party agreement is a win-win situation resulting in reduced costs for all involved 

· Final Opinion used to assist with mediation and settlement negotiations 

· Case approach is the same regardless of the referral source

· Requires a review of all medical and personnel records; a personal interview with the claimant is also preferred but not required

· Final opinion based upon permanent physical and/or psychological restrictions

EMPLOYABILITY ASSESSMENT

· Based on permanent restrictions/limitations with NO opinion regarding claimant’s loss of earning capacity/industrial disability

· Must include an in depth Labor Market Survey of the claimant’s geographical area

· Results of the Labor Market Survey verified by additional employment and wage resources

· Narrative of jobs and wages the claimant could obtain/perform within his/her physical abilities/limitations

VOCATIONAL REHABILITATION SERVICES

· Used to substantiate Employability Assessment and Industrial Disability opinions

· Can document and verify claimant’s motivation to return to work

· Can provide a Claimant with new skills allowing them to return to work

· Can reduce the Claimant’s Industrial Disability 

· Services are paid by the Insurance Company with a vocational contract signed by all parties

· Regular meetings are held with the claimant with monthly reports generated to the parties

